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"Without a doubt the very 
best way of keeping up-to-date on 
employment law developments in Ireland"

Brian O'Kane, Oaktree Press



Kerry Hiles is a Senior Associate in the Employment Pensions and Benefits Group at Matheson

Ormsby Prentice.  Kerry advises on all aspects of employment law, both in contentious and non-

contentious matters, and has particular expertise in business immigration matters. Kerry has advised a

wide range of clients from national and multinational companies to individuals.

Question a top employment law unit 
- on the First Tuesday of each month top law firm Matheson

Ormsby Prentice will answer questions submitted by 

Premium Subscribers

Employment Law 
Up-Date Service

> Special New Feature

Keeping abreast of legal developments relating to
employment law in Ireland can be a daunting task....

New EU Directives, Acts & Statutory Instruments are regularly
announced. Case law extending the rights and duties of
employers and those they engage appears to be published
with increasing frequency.

Emails sent out as part of this service are written by
employment lawyers who between them have many years’
experience of advising and representing clients in Ireland.
Each email is clearly and concisely written and usually
accompanied by links to supplementary material on the world

wide web - ideal for the busy person advising on employment issues.

Hundreds of organisations, small and large, now benefit from this service.

> Basic and Premium Service

Choose between our two services:

Basic service – this free service provides subscribers with periodic updates on developments relating to
employment law and an entitlement to special reductions on new text books marketed through the service.
To subscribe simply complete and return the form with this brochure or enter your details online at the
address supplied.

Premium service – in addition to the above premium rate subscribers also receive summaries of new
legislation and case law from the EAT, Equality Tribunal and Labour Court, legal reviews of topical
issues at work and preference for places at Legal-Island conferences as well as access to a searchable
archive of previous emails.



PREMIUM SERVICE
BENEFITS:

*Access to Searchable Archive of Previous Emails

*Legal Analysis of Topical Work Place Issues

*Preference for Places at Legal-Island Events

*Reductions on New Books Featured in the Service

*Regular Reviews Written by Employment Lawyers

Areas Covered Include :

• Drafting and Altering Contracts
• Harassment and Bullying at Work
• Payment of Wages
• Stress in the Workplace
• Terms and Conditions
• The Nine Grounds under the 

Employment Equality Act
• Recent Decisions of the EAT, Labour Court and

Equality Tribunal
• Equal Treatment
• Fixed Term Workers
• Information and Consultation
• Race Discrimination
• Working Time
• Maternity and Parental Rights
• Flexible Working
• Web Sites & Conferences & Seminars

About the Contributors

The emails are composed by a number of leading lawyers including :

Jennifer Cashman is a partner in Ronan Daly

Jermyn, one of Ireland's leading law firms, and a

member of their Employment Law team.  She holds a

Diploma in Employment Law and has experience in

advising the firm's many commercial clients on both

contentious and non contentious issues.

David Fagan is the head of O’Donnell Sweeney

Evershed’s Employment Law Unit. With the

worldwide client base that comes from being part of

such a large international firm, and over 13 years

experience in the employment law area, David has

substantial experience of high level advisory and

contentious HR matters.

Jennifer O’Neill is an associate solicitor at L K

Shields, Solicitors and a member of their

Employment, Pensions and Employee Benefits Unit.

She works extensively in the area of employment law

and advises Irish and international companies on

general employment issues.

Boyce Shubotham is a senior partner in William

Fry, Solicitors - one of the top five law firms in Ireland

- and head of their Employment & Pensions

Department. He is a member of the Law

Society's Employment Law Committee, the

European Employment Lawyers

Association and the Association of Irish

Labour Lawyers.

Deirdre Mulligan is a solicitor and has

worked with McCann FitzGerald’s

Employment Group since 1998. She

advises on a range of areas including

dispute resolution, equality, change

management and industrial relations. The

Employment Group provides advice on all

aspects of employment law to clients in the

State, semi-State and private sectors.

EMAIL VAULT:

All emails sent out as part of the service may be
accessed and searched online by subscribers. Free
back copies may be ordered which are automatically
emailed out to subscribers free of charge.
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RETURNING THIS INFORMATION TO US

Post : Email Service Manager, Legal-Island, International House, Tara St., Dublin 2
On-line : Single Users can subscribe directly on-line at the following address: www.legal-island.ie
For enquiries please contact Judith George
Fax : (01) 4013894
Tel : (01) 4013874

SUBSCRIPTION

Basic Service - To subscribe to the free Basic Service simply complete and return the form below.

Premium Service - The cost for 12 months’ subscription to the service is as follows:

Single User Rate Euro 195

Corporate Rate Euro 345  (Up to 5 subscribers)

Super Corporate Rate Euro 550  (Up to 15 subscribers)

TERMS AND CONDITIONS

Subscription is on the basis that Legal-Island cannot be responsible for undeliverable e-mails howsoever resulting. Subscribers should consult a legally

qualified person before acting on information provided through the service. Legal-Island cannot be held responsible for any inaccuracies in the material

reported. Legal-lsland reserves the right to use the service and the information provided to publicise its own conferences & seminars. Legal-Island cannot

be responsible for any damage or loss arising from any viruses that may be transmitted through this service. A renewal invoice for a further 12 months'

subscription will be processed automatically once the subscription has expired, unless prompt notice to leave the service is received.

SUBSCRIPTION FORM
(Please complete all details on this form when applying for either Basic or Premium Service)

Ref: Employment Law Email ROI 08


