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> “Thank you for your emails which are, as always,
helpful and easy to understand" 

Glenda Mercer, 
Human Resource Manager, 
Bedeck Ltd, Moira.

> “Succinct, informative and occasionally
irreverent!” 

Mark Reid, Solicitor, Kelly & Corr
Solicitors, Derry/Londonderry 

> “I have found this to be a fantastic resource well
researched and very easy to use. I would thoroughly
recommend it to businesses.”

John Mulholland, Director, PDQ Solutions, Carrickfergus.

> What current subscribers are saying about this service

Keeping abreast of legal developments relating to employment law in
Northern Ireland can be a daunting task....

New EU Directives, Acts of Parliament, Statutory Instruments and Rules are
regularly announced. Case law extending the rights and duties of employers
and those they engage appears to be published with increasing frequency.
Text books on employment law rarely focus on the situation in Northern
Ireland and fail to make clear the important differences between employment
law here and in Britain - differences that will increase under the devolved
powers of the NI Assembly.

Emails sent out as part of this service are written by employment lawyers
and HR Professionals with many years’ experience of advising and
representing clients in Northern Ireland. Each email is clearly and concisely
written and usually accompanied by links to supplementary material on
the world wide web - ideal for the busy employment adviser and a great
time saving research tool.

Many organisations, small and large, now benefit from this service. A no obligation trial is available with
this brochure.

> Benefits of the Email Service

> Weekly Review of Key Employment Law and HR Developments

> Weekly Reviews of Topical Workplace and Employment Law Issues

> Online Access to Searchable Archive of Emails

> Preference for Places at Legal-Island Events

> Content Written Specifically for Northern Ireland Market



The most comprehensive and relevant employment law/
HR email update service you will find.  

Meet some of our contributors:

Weekly Review – All the latest news and case law of importance to employment
lawyers and HR professional in Northern Ireland – straight to your inbox every Friday.

Scott Alexander is Head of Training and Development at Legal-Island. He previously worked in industrial
relations in Scotland and was a Senior Employment Relations Officer with the Labour Relations Agency in
Northern Ireland.

First Tuesday – A service unique to Legal-Island customers – Your questions answered
each month by employment lawyers.

Rachel Penny is head the employment team at Arthur Cox NI. Prior to her return to Belfast
she spent many years studying and working in England for employment specialists firms,
Linklaters and Eversheds.

Joanna White joined the employment team at Arthur Cox as a solicitor in October 2007.  Prior
to returning to Belfast, Joanna worked in London for two renowned Law firms Linklaters and
Wragge & Co.

HR Clinic – A monthly feature that discusses the latest in Human
Resource developments and ideas.

Anne Dougan and Emer Hinphey are partners in local HR Consultancy, thinkpeople.
They bring together years of experience working in senior HR positions in a number of
SME and gobal bluechip companies. thinkpeople have worked across industries with
many local SME's and large Plcs providing HR support and advice. 

Northern Ireland Tribunal Cases – With no Employment Appeals Tribunal in Northern
Ireland, our Industrial and Fair Employment Tribunals take on an extra importance. We
give you detailed analysis of the essential cases of interest to practitioners.

Maxine Orr, Partner in Worthingtons Commercial Solicitors, specialises in Employment Law and appears
regularly before the Industrial Tribunal in Northern Ireland. She is a member of the Employment Lawyers Group
and Discrimination Law Association and is a popular speaker at employment law events.

Louise McAloon is a solicitor with Worthingtons Commercial Solicitors and also specialises in
Employment Law and Insolvency.  She is a member of the Northern Ireland Employment
Lawyer’s Group and the Discrimination Law Association. Louise regularly appears before the
Industrial Tribunal and the Fair Employment Tribunal in Northern Ireland.

Topical Issues – Detailed analysis of the subjects that matter to employers and their
lawyers – when they matter.

Ciara Dooris is an associate solicitor in the employment law team of Tughans Solicitors.  Ciara has
experience in employment law in both Northern Ireland and the Republic of Ireland having worked in the
employment Department of a leading Dublin law firm from 2002 until January 2007, prior to joining
Tughan’s employment law team.  



Subscription Information 
Terms and Conditions

■■ Cheque enclosed ■■ Invoice Required ■■ Trial Subscription Please tick as appropriate

Single User Rate ■■ Corporate Rate (5 User) ■■ Corporate Rate (10 User) ■■

1 Year ■■ 3 Year ■■ Purchase Order No.

1 YEAR’S SUBSCRIPTION
Single user rate: £170 plus VAT (£199.75)
Corporate rate (5 user): £300 plus VAT (£352.50)
Corporate rate (10 user): £510 plus VAT (£599.25)

Please email Judith George on judith@legal-island.com for details on Super Corporate Rates for up to 15 & 20 email addresses.

3 YEARS’ SUBSCRIPTION

Single user rate: £330 plus VAT (£387.75) SAVING £211.50
Corporate rate (5 user): £735 plus VAT (£863.63) SAVING £193.87
Corporate rate (10 user): £1248 plus VAT (£1466.40) SAVING £331.35

TRIAL SUBSCRIPTION

For a no obligation one month free trial of the service simply complete the form below and return to us.

LEGAL-ISLAND ON LINE

Please note that you may also subscribe and pay online by going to www.legal-island.com and clicking on 'Email Service'

TERMS AND CONDITIONS

Subscription is on the basis that Legal-Island cannot be responsible for undeliverable e-mails howsoever resulting. Legal Island reserves the right to
refuse subscription for whatever reason. Subscribers should consult a legally qualified person before acting on information provided through the service.
Legal-Island cannot be held responsible for any inaccuracies in the material reported. Legal-lsland reserves the right to use the service to publicise its
own conferences seminars and other commercial operations. Legal-Island cannot be responsible for any damage or loss arising from any viruses that
may be transmitted through this service. A renewal invoice for a further 12 months' subscription will be processed automatically once the subscription
has expired, unless prompt notice to leave the service is received.

SUBSCRIPTION FORM  
Please complete this form clearly in BLOCK CAPITALS

Organisation:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Job Title:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Tel: . . . . . . . . . . . . . . . . . . . . . . . .

Address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

1st Email Address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Recipient:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

2nd Email Address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Recipient: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

3rd Email Address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Recipient: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

4th Email Address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Recipient: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

5th Email Address:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Recipient:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
(Please photocopy this form if submitting additional information)

Signature:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

(accepting Terms and Conditions)

RETURNING THIS INFORMATION TO US

Post : Judith George, Legal-Island, 3 Orchard Close, Newpark Ind. Estate, Greystone Road, Antrim, BT41 2QN.
On-line : Single Users may subscribe directly on-line at the following address: www.legal-island.com
Fax : 028 94 463 516 Tel : 028 94 463 888
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